
HARTSVILLE/TROUSDALE COUNTY GOVERNMENT 

STEERING COMMITTEE  
 

AGENDA 

TUESDAY, MARCH 3, 2020 | 6:00 P.M | TC Courthouse 

1. Open Meeting 

2. Review Minutes from February 4, 2020  

3. Mayor Stephen Chambers 

4. Other Discussion 

5. Adjourn 

 

 

March Commission Agenda as of 3/2/2020 

A. Appointments 

1) Fire Chief  

B. Resolutions 

1) Resolution 2020-07-682 County Employee 401K Participation Agreement 

2) Resolution 2020-08-683 County Employee 457b Participation Agreement 

3) Resolution 2020-09-684 2020 County Road Listing 

4) Resolution 2020-10-685 Second Amendment Sanctuary County 

C. Ordinances 

PUBLIC HEARING & SECOND READING 

1) Ordinance 190-2020-05 Rezoning C2 to R1 (Hilltop – G Hunter) 

FIRST READING 

2) Ordinance xxx-2020-xx ReZoning pending in Planning Commission 

3) Ordinance xxx-2020-xx ReZoning pending in Planning Commission 

D. Budget Amendments 

• Schools Fund 141 Incentive Bonuses  $116,032   
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HARTSVILLE/TROUSDALE COUNTY METROPOLITAN GOVERNMENT 

RESOLUTION # 2020-07-682 

RESOLUTION SUPPORTING THE 401(K) PARTICIPATING EMPLOYER AGREEMENT 

WHEREAS, Hartsville/Trousdale County Metropolitan Government, (hereinafter referred to as the 

"Employer") has determined that in the interest of attracting and retaining qualified employees, it 

wishes  to  offer a  401(a) or 401(k) defined contribution plan, funded by employee deferrals and, 

if elected pursuant to Section N, Q, or HH of the Participating Employer Agreement, employer 

contributions; 

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a) allows a Tennessee local 

governmental entity to participate in the State of Tennessee's 401(a)/401(k) defined contribution 

plan subject to the approval of the Chair of the Tennessee Consolidated Retirement System 

(hereinafter referred to as the "Chair"); 

WHEREAS, the liability for participation and the costs of administration shall be the sole 

responsibility of the Employer and/or its employees, and not the State of Tennessee; 

WHEREAS, the Employer has also determined that it wishes to encourage employees' saving for 

retirement; 

WHEREAS, the Employer has reviewed the State of Tennessee Deferred Compensation Plan II 

Adoption Agreement for a Section 401(k) Cash or Deferred Arrangement for Governmental 

Employers, as adopted by the State of Tennessee, as amended and restated effective January 1, 

2010, as amended December 21, 2010, and as amended by Amendment Number Two dated 

January 4, 2012, as well as the Section 401(k) Cash or Deferred Arrangement for Governmental 

Employer Basic Plan Document (collectively known as the "Plan" or "Plan Document"); 

WHEREAS, the Employer wishes to provide certain benefits to its employees, reduce overall 

administrative costs, and afford attractive investment opportunities; 

WHEREAS, the Employer is eligible to become a Participating Employer in the Plan, pursuant to 

Article XX of the Plan Document; 

WHEREAS, the Employer is concurrently executing a Participating Employer Agreement for the 

Plan; and 

WHEREAS, the Hartsville/Trousdale County Commission ("Governing Authority") of the 

Employer is authorized by law to adopt this resolution approving the Participating Employer 

Agreement on behalf of the Employer; 

NOW, THEREFORE, the Hartsville/Trousdale County Commission hereby resolves: 

1. The Employer adopts the Plan Document for its Employees; provided, however, that for 

the purpose of the Plan, the Employer shall be deemed to have designated irrevocably the 

Chair as its agent, except as otherwise specifically provided herein or in the Participating 

Employer Agreement.   

2. The Employer acknowledges that the Plan does not cover, and the Trustees of the Plan 

("Trustees") have no responsibility for, other employee benefit plans maintained by the 

Employer. 

3. The Employer acknowledges that it may not provide employer contributions to the Plan 
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on behalf of any of its employees that exceed three percent (3%) of the respective 

employees' salary if the employees are members of the Tennessee Consolidated 

Retirement System (“TCRS”) or of any other retirement program financed from public 

funds whereby such employees obtain or accrue pensions or retirement benefits based 

upon the same period of service to the Employer, unless such employees are members of 

TCRS’ local government hybrid plan established under Tennessee Code Annotated, 

Section 8-35-256 or TCRS’ State hybrid plan established under Tennessee Code 

Annotated, Title 8, Chapter 36, Part 9. If such employees participate in either of those 

hybrid plans, the total combined amount of employer contributions to the Plan and to any 

one or more additional defined contribution plans may not exceed seven percent (7%) of 

the respective employees’ salary. In no instance shall the total combined employer 

contributions to all defined contributions plans on behalf of a single employee exceed the 

maximum allowed under the Internal Revenue Code ("Code"), and shall conform to all 

applicable laws, rules and regulations of the Internal Revenue Service (“IRS”) governing 

profit sharing and/or salary reduction plans for governmental employees. 

4. The Employer hereby adopts the terms of the Participating Employer Agreement, which is 

attached hereto and made a part of this resolution. The Participating Employer Agreement 

(a) permits all employees of the respective entity to make elective deferrals; (b) sets forth 

the Employees to be covered pursuant to Section N, Q, or HH of the Participating Employer 

Agreement for employer contributions, if any; (c) outlines the benefits to be provided by 

the Participating Employer under the Plan; and, (d) states any conditions imposed by the 

Participating Employer with respect to, but not inconsistent with, the Plan. The 

Participating Employer reserves the right to amend its elections under the Participating 

Employer Agreement, so long as the amendment is not inconsistent with the Plan, the 

Code, Tennessee law, or other applicable law and is approved by the Chair. 

5. The Chair may amend the Plan on behalf of all Employers, including those Employers who 

have adopted the Plan prior to a restatement or amendment of the Plan, for changes in 

the Code, the regulations thereunder, Tennessee law, revenue rulings, other statements 

published by the Internal Revenue Service ("IRS"), including model, sample, or other 

required good faith amendments, and for other reasons that are deemed at the Chair's 

sole discretion to be in the interest of the Plan. These amendments shall be automatically 

applicable to all Employers. 

6. The Chair will maintain or will have maintained a record of the Employers and will make 

reasonable and diligent efforts to ensure that Employers have received all Plan 

amendments. 

7. The Employer shall abide by the terms of the Plan, including amendments to the Plan and 

Trust made by the Chair, all investment, administrative, and other service agreements of 

the Plan, and all applicable provisions of the Code, Tennessee law, and other applicable 

law. 

8. The Employer accepts the administrative services to be provided by the Tennessee 

Treasury Department and any services provided by Plan vendors. The Employer 

acknowledges that fees will be imposed with respect to the services provided and that 

such fees may be deducted from the Participants' Accounts and/or charged to the 

Employer. 

9. Subject to the provisions of Section 20.06 of the Plan, the Employer may terminate its 
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participation in the Plan, including but not limited to, its contribution requirements 

pursuant to the Plan, if it takes the following actions: 

a. A resolution must be adopted by the Governing Authority of the Employer 

terminating the Employer's participation in the Plan. 

b. The resolution must specify the proposed date when the participation will 

end, which must be at least six calendar months after notice to the Chair 

and the Employer's employees. 

c. The Chair shall (i) determine whether the resolution complies with the Plan, 

and all applicable federal and state laws, (ii) determine an appropriate 

effective date, and (iii) provide appropriate forms to terminate ongoing 

participation. Distributions under the Plan of existing accounts to 

Participants will be made in accordance with the Plan Document. 

d. Once the Chair determines the appropriate effective date, the Employer 

shall immediately notify all its Employees participating in the Plan of the 

termination and the effective date thereof. 

e. The Chair can, in the Chair's sole discretion, reduce the six month notice 

and withdrawal period to a shorter period if the Employer so requests, but 

in no event shall the period be less than three months. 

10. The Employer acknowledges that the Plan Document contains provisions for Plan 

termination by the Trustees, subject to applicable Tennessee law. 

11. The Employer acknowledges that all assets held in connection with the Plan, including all 

contributions to the Plan, all property and rights acquired or purchased with such amounts 

and all income attributable to such amounts, shall be held in trust for the exclusive benefit 

of Participants and their Beneficiaries under the Plan. No part of the assets and income of 

the Plan shall be used for, or diverted to, purposes other than for the exclusive benefit of 

Participants and their Beneficiaries and for defraying reasonable expenses of the Plan. All 

amounts of compensation deferred pursuant to the Plan, all property and rights acquired 

or purchased with such amounts and all income attributable to such amounts, property or 

rights held as part of the Plan, shall be transferred to the Trustees to be held, managed, 

invested and distributed as part of the Trust Fund in accordance with the provisions of the 

Plan and subject to the vesting provisions of the Plan. All contributions to the Plan must 

be timely transferred by the Employer to the Trust Fund pursuant to and in the manner 

provided by the Chair. The Employer acknowledges that if the Employer fails to remit the 

requisite contributions in a timely manner, the Chair reserves the right, at the Chair's sole 

discretion, to terminate the Employer's participation in the Plan. In such event, the Chair 

shall notify the Employer of the effective termination date, and the Employer shall 

immediately notify all its employees participating in the Plan of the termination and the 

effective date thereof. Notwithstanding the foregoing, the Employer acknowledges that it 

is the sole responsibility of the Employer to remit the requisite reports and contributions 

to the Plan and that neither the State, the Chair, the Trustees, its employees, or agents 

shall have any responsibility or liability for ensuring or otherwise monitoring that this is 

done. All benefits under the Plan shall be distributed solely from the Trust Fund pursuant 

to the Plan. 

12. The Employer agrees to offer and enroll only those persons, whether appointed, elected, 
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or under contract, wherein an employee-employer relationship is established, providing 

service to the Employer for which compensation is paid by the Employer. 

13. The Employer understands that IRS rules and Tennessee law limit participation in the Plan 

to governmental entities and their respective employees. The Employer will notify the Chair 

in writing within ten (10) calendar days if it ceases to be a governmental entity under 

applicable federal or Tennessee law, and/or if it discovers that it is transferring or having 

transferred employee deferrals and/or employer contributions to the Plan on behalf of an 

individual who does not meet the requirements in Paragraph 12 above. 

14. The Employer acknowledges that the Chair and other Trustees are the fiduciaries of the 

Plan and have sole and exclusive authority to interpret the Plan and decide all claims and 

appeals for Plan benefits. The Employer agrees to abide by the Chair's decisions on all 

matters involving the Plan. 

15. This resolution and the Participating Employer Agreement shall be submitted to the Chair 

for approval. The Chair shall determine whether the resolution and the Agreement comply 

with the Plan, and, if they do, shall provide appropriate forms to the Employer to 

implement participation in the Plan. The Chair may refuse to approve a Participating 

Employer Agreement executed by an Employer that, in the Chair's sole discretion, does 

not qualify to participate in the Plan. 

16. The Governing Authority hereby acknowledges that it is responsible to assure that this 

resolution and the Participating Employer Agreement are adopted and executed in 

accordance with the requirements of applicable law. 

Recommended by the Employee/Personnel Committee on February 13, 2020 

 

Motion to approve:    

Second motion:   Voice Vote ABSENT  

 

APPROVED:   ATTEST:  

   

Dwight Jewell 

Commission Chair 

 Rita Crowder 

County Clerk 
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HARTSVILLE/TROUSDALE COUNTY METROPOLITAN GOVERNMENT 

RESOLUTION # 2020-08-683 

RESOLUTION SUPPORTING THE 457(B) PARTICIPATING EMPLOYER AGREEMENT 

WHEREAS, Hartsville/Trousdale County Metropolitan Government, (hereinafter referred to as the 

"Employer") has determined that in the interest of attracting and retaining qualified employees, it 

wishes to offer a governmental 457(b) deferred compensation plan, funded by employee deferrals 

and, if elected pursuant to Section I and/or K of the Participating Employer Agreement, employer 

contributions; 

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a) allows a Tennessee local 

governmental entity to participate in the State of Tennessee's 457(b) deferred compensation plan 

subject to the approval of the Chair of the Tennessee Consolidated Retirement System (hereinafter 

referred to as the "Chair"); 

WHEREAS, the liability for participation and the costs of administration shall be the sole 

responsibility of the Employer and/or its employees, and not the State of Tennessee; 

WHEREAS, the Employer has also determined that it wishes to encourage employees' saving for 

retirement; 

WHEREAS, the Employer has reviewed the Tennessee State Employees Deferred Compensation 

Plan and Trust Adoption Agreement for a Section 457(b) Eligible Deferred Compensation Plan for 

Governmental Employers, as adopted by the State of Tennessee, as amended and restated 

effective December 22, 2010, and as amended by Amendment Number One signed December 22, 

2010, Amendment Number Two signed February 8, 2012, Amendment Number Three signed 

February 26, 2015 and Amendment Number Four signed September 26, 2016 as well as the 

Section 457(b) Eligible Deferred Compensation Plan for Governmental Employer Basic Plan 

Document (collectively known as the "Plan" or "Plan Document"); 

WHEREAS, the Employer wishes to provide certain benefits to its employees, reduce overall 

administrative costs, and afford attractive investment opportunities; 

WHEREAS, the Employer is eligible to become a Participating Employer in the Plan, pursuant to 

Article XVII of the Plan Document; 

WHEREAS, the Employer is concurrently executing a Participating Employer Agreement for the 

Plan; and 

WHEREAS, the Hartsville/Trousdale County Commission ("Governing Authority") of the 

Employer is authorized by law to adopt this resolution approving the Participating Employer 

Agreement on behalf of the Employer; 

NOW, THEREFORE, the Hartsville/Trousdale County Commission hereby resolves: 

1. The Employer adopts the Plan Document for its Employees; provided, however, that for 

the purpose of the Plan, the Employer shall be deemed to have designated irrevocably the 

Chair as its agent, except as otherwise specifically provided herein or in the Participating 

Employer Agreement.   

2. The Employer acknowledges that the Plan does not cover, and the Trustees of the Plan 

("Trustees") have no responsibility for, other employee benefit plans maintained by the 
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Employer. 

3. The Employer acknowledges that it may not provide employer contributions to the Plan 

on behalf of any of its employees that exceed three percent (3%) of the respective 

employees' salary if the employees are members of the Tennessee Consolidated 

Retirement System (“TCRS”) or of any other retirement program financed from public 

funds whereby such employees obtain or accrue pensions or retirement benefits based 

upon the same period of service to the Employer, unless such employees are members of 

TCRS’ local government hybrid plan established under Tennessee Code Annotated, 

Section 8-35-256 or TCRS’ State hybrid plan established under Tennessee Code 

Annotated, Title 8, Chapter 36, Part 9. If such employees participate in either of those 

hybrid plans, the total combined amount of employer contributions to the Plan and to any 

one or more additional defined contribution plans may not exceed seven percent (7%) of 

the respective employees’ salary. In no instance shall the total combined employer 

contributions to all defined contributions plans on behalf of a single employee exceed the 

maximum allowed under the Internal Revenue Code ("Code"), and shall conform to all 

applicable laws, rules and regulations of the Internal Revenue Service (“IRS”) governing 

profit sharing and/or salary reduction plans for governmental employees. 

4. The Employer hereby adopts the terms of the Participating Employer Agreement, which is 

attached hereto and made a part of this resolution. The Participating Employer Agreement 

(a) permits all employees of the respective entity to make elective deferrals; (b) sets forth 

the Employees to be covered pursuant to Section N, Q, or HH of the Participating Employer 

Agreement for employer contributions, if any; (c) outlines the benefits to be provided by 

the Participating Employer under the Plan; and, (d) states any conditions imposed by the 

Participating Employer with respect to, but not inconsistent with, the Plan. The 

Participating Employer reserves the right to amend its elections under the Participating 

Employer Agreement, so long as the amendment is not inconsistent with the Plan, the 

Code, Tennessee law, or other applicable law and is approved by the Chair. 

5. The Chair may amend the Plan on behalf of all Employers, including those Employers who 

have adopted the Plan prior to a restatement or amendment of the Plan, for changes in 

the Code, the regulations thereunder, Tennessee law, revenue rulings, other statements 

published by the Internal Revenue Service ("IRS"), including model, sample, or other 

required good faith amendments, and for other reasons that are deemed at the Chair's 

sole discretion to be in the interest of the Plan. These amendments shall be automatically 

applicable to all Employers. 

6. The Chair will maintain or will have maintained a record of the Employers and will make 

reasonable and diligent efforts to ensure that Employers have received all Plan 

amendments. 

7. The Employer shall abide by the terms of the Plan, including amendments to the Plan and 

Trust made by the Chair, all investment, administrative, and other service agreements of 

the Plan, and all applicable provisions of the Code, Tennessee law, and other applicable 

law. 

8. The Employer accepts the administrative services to be provided by the Tennessee 

Treasury Department and any services provided by Plan vendors. The Employer 

acknowledges that fees will be imposed with respect to the services provided and that 

such fees may be deducted from the Participants' Accounts and/or charged to the 
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Employer. 

9. Subject to the provisions of Section 20.06 of the Plan, the Employer may terminate its 

participation in the Plan, including but not limited to, its contribution requirements 

pursuant to the Plan, if it takes the following actions: 

a. A resolution must be adopted by the Governing Authority of the Employer 

terminating the Employer's participation in the Plan. 

b. The resolution must specify the proposed date when the participation will 

end, which must be at least six calendar months after notice to the Chair 

and the Employer's employees. 

c. The Chair shall (i) determine whether the resolution complies with the Plan, 

and all applicable federal and state laws, (ii) determine an appropriate 

effective date, and (iii) provide appropriate forms to terminate ongoing 

participation. Distributions under the Plan of existing accounts to 

Participants will be made in accordance with the Plan Document. 

d. Once the Chair determines the appropriate effective date, the Employer 

shall immediately notify all its Employees participating in the Plan of the 

termination and the effective date thereof. 

e. The Chair can, in the Chair's sole discretion, reduce the six month notice 

and withdrawal period to a shorter period if the Employer so requests, but 

in no event shall the period be less than three months. 

10. The Employer acknowledges that the Plan Document contains provisions for Plan 

termination by the Trustees, subject to applicable Tennessee law. 

11. The Employer acknowledges that all assets held in connection with the Plan, including all 

contributions to the Plan, all property and rights acquired or purchased with such amounts 

and all income attributable to such amounts, shall be held in trust for the exclusive benefit 

of Participants and their Beneficiaries under the Plan. No part of the assets and income of 

the Plan shall be used for, or diverted to, purposes other than for the exclusive benefit of 

Participants and their Beneficiaries and for defraying reasonable expenses of the Plan. All 

amounts of compensation deferred pursuant to the Plan, all property and rights acquired 

or purchased with such amounts and all income attributable to such amounts, property or 

rights held as part of the Plan, shall be transferred to the Trustees to be held, managed, 

invested and distributed as part of the Trust Fund in accordance with the provisions of the 

Plan and subject to the vesting provisions of the Plan. All contributions to the Plan must 

be timely transferred by the Employer to the Trust Fund pursuant to and in the manner 

provided by the Chair. The Employer acknowledges that if the Employer fails to remit the 

requisite contributions in a timely manner, the Chair reserves the right, at the Chair's sole 

discretion, to terminate the Employer's participation in the Plan. In such event, the Chair 

shall notify the Employer of the effective termination date, and the Employer shall 

immediately notify all its employees participating in the Plan of the termination and the 

effective date thereof. Notwithstanding the foregoing, the Employer acknowledges that it 

is the sole responsibility of the Employer to remit the requisite reports and contributions 

to the Plan and that neither the State, the Chair, the Trustees, its employees, or agents 

shall have any responsibility or liability for ensuring or otherwise monitoring that this is 

done. All benefits under the Plan shall be distributed solely from the Trust Fund pursuant 
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to the Plan. 

12. The Employer agrees to offer and enroll only those persons, whether appointed, elected, 

or under contract, wherein an employee-employer relationship is established, providing 

service to the Employer for which compensation is paid by the Employer. 

13. The Employer understands that IRS rules and Tennessee law limit participation in the Plan 

to governmental entities and their respective employees. The Employer will notify the Chair 

in writing within ten (10) calendar days if it ceases to be a governmental entity under 

applicable federal or Tennessee law, and/or if it discovers that it is transferring or having 

transferred employee deferrals and/or employer contributions to the Plan on behalf of an 

individual who does not meet the requirements in Paragraph 12 above. 

14. The Employer acknowledges that the Chair and other Trustees are the fiduciaries of the 

Plan and have sole and exclusive authority to interpret the Plan and decide all claims and 

appeals for Plan benefits. The Employer agrees to abide by the Chair's decisions on all 

matters involving the Plan. 

15. This resolution and the Participating Employer Agreement shall be submitted to the Chair 

for approval. The Chair shall determine whether the resolution and the Agreement comply 

with the Plan, and, if they do, shall provide appropriate forms to the Employer to 

implement participation in the Plan. The Chair may refuse to approve a Participating 

Employer Agreement executed by an Employer that, in the Chair's sole discretion, does 

not qualify to participate in the Plan. 

16. The Governing Authority hereby acknowledges that it is responsible to assure that this 

resolution and the Participating Employer Agreement are adopted and executed in 

accordance with the requirements of applicable law. 

Recommended by the Employee/Personnel Committee on February 13, 2020 

 

Motion to approve:    

Second motion:   Voice Vote ABSENT  

 

APPROVED:   ATTEST:  

   

Dwight Jewell 

Commission Chair 

 Rita Crowder 

County Clerk 

 



HARTSVILLE/TROUSDALE COUNTY GOVERNMENT 

RESOLUTION #2020-09-684 

RESOLUTION REVISING AND APPROVING THE HARTSVILLE/TROUSDALE COUNTY ROAD LIST 

WHEREAS, it is the responsibility of the Hartsville/Trousdale County Commission to maintain a 

correct and up-to-date list of County roads in Hartsville/Trousdale County maintained by the 

Highway Department; and 

WHEREAS, revisions and corrections have been made during 2019; and 

WHEREAS, the attached Hartsville/Trousdale County Road List has been revised;  

NOW, THEREFORE BE IT RESOLVED, by the Hartsville/Trousdale County Commission meeting in 

regular session that the Hartsville/Trousdale County Road List be accepted in accordance with the 

attached list. 

AND BE IT FURTHER RESOLVED that a complete 2020 Hartsville/Trousdale County Road List is 

on file in the County Clerk’s Office. 

 

Motion to approve:    

Second motion:   Voice Vote ABS  

 

APPROVED:   ATTEST:  

   

Dwight Jewell 

Commission Chair 

 Rita Crowder 

County Clerk 
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HARTSVILLE/TROUSDALE COUNTY METROPOLITAN GOVERNMENT 
RESOLUTION # 2020-10-685 

RESOLUTION DESIGNATING AND DECLARING HARTSVILLE/TROUSDALE COUNTY A 
 SECOND AMENDMENT SANCTUARY COUNTY 

On date of affirmation and on behalf of the citizens of Hartsville/Trousdale County, TN, the 
Hartsville/Trousdale County Commissioners state and accept as true the following: 

1. The Declaration of Independence states the people are "endowed by their Creator with 
certain unalienable rights...to secure these rights, Governments are instituted among 
men... deriving their just powers from the consent of the governed". 

2. John Adams wrote in A Dissertation of the Canon and Federal Law (1765): "I say Rights, 
for such they (the people) have, undoubtedly, antecedent to all earthly government, 
Rights, that cannot be repealed or restrained by human laws, Rights derived from the 
Great Legislature of the universe." 

3. Natural Law Rights, given to each of us by our Creator are the basis of our Constitution 
by which they are protected and secured to each of us. Natural Law Rights, including 
that of self-protection, are guaranteed by our laws, our history and our traditions. 

4. It is the natural tendency of civil government to expand beyond the limits of its rightful 
Constitutional authority and to usurp powers which have not been given to it through 
the delegated consent of the governed. 

5. Whenever the uses of government are perverted, individual sovereignty is overly 
endangered or threatened, and all other means of redress are ineffective, the people 
may, and in fact ought to, force the re-establishment of the original constitutional limits 
of government. 

6. Resistance against arbitrary power and oppression is the obligation of every patriot, as 
not to do so is destructive to the good and happiness of mankind. In fact, it is the duty 
of the people of Hartsville/Trousdale County TN, through the actions of their lesser 
magistrates, namely local elected officials and Sheriff, to challenge the civil government 
when and where it exceeds or threatens to exceed it bounds. 

7. The Constitution of the United States is the supreme law of our nation. 

8. The Second Amendment to the Constitution of the United States of America states: "a 
well-regulated militia being necessary to the security of a Free State, the Right of the 
people to keep and bear arms shall not be infringed". 

9. The U.S. Supreme Court in Miranda v. Arizona (1966) stated that "Where rights secured 
by the Constitution are involved, there can be no rule making or legislation which 
would abrogate them". 

10. The U.S. Supreme Court in the District of Columbia v. Heller (2008) decision 
affirmed that the Second Amendment right to keep and bear arms is not connected 
in any way to service in a militia. 

11. The U.S Supreme Court in the United States v. Miller (1939) decision stated that firearms 
that are part of the ordinary military equipment with use that could contribute to the 
common defense are protected by the Second Amendment. 
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12. The Fourteenth Amendment to the Constitution of the United States, Section 1 states: 
"No state shall make or enforce any law which shall abridge the privileges or immunities 
of the citizens of the United States; nor deny to any person within its jurisdiction the 
equal protection of the laws." 

13. The U.S. Supreme Court in the McDonald v. City of Chicago (2010) decision affirmed 
that a Person's Second Amendment right to keep and bear arms is further secured by 
the "due process" and the "privileges and immunities" clauses of the Fourteenth 
Amendment. The decision also protects rights closely related to the Second 
Amendment, namely the right to manufacture, transfer, accessories and ammunition. 

14. The Tennessee State Constitution Article 1, Section 26 states that the citizens of this state 
have a right to keep and bear arms for their common defense; but the Legislature shall 
have power, by law, to regulate the wearing of arms with a view to prevent crime. 

15. The Tennessee State Constitution Article 1, Section 24 states" That the sure and certain 
defense of a free people, is a well-regulated militia; and, as standing armies in time of 
peace are dangerous to freedom, they ought to be avoided as far as the circumstances 
and safety of the community will admit; and that in all cases the military shall be kept in 
strict subordination to the civil authority''. 

16. The Tenth Amendment to the Constitution of the United States of America states; "The 
powers not delegated to the United States by the Constitution, nor prohibited by it to 
the states, are reserved to the States respectively, or to the people." 

17. The U.S. Supreme Court found in Prinz v. United States (1997) that the Federal 
government cannot compel law enforcement officers of the states to enforce federal 
laws as it would increase the power of the Federal government far beyond that which 
the Constitution intends. 

• The unalienable right to keep and bear arms, as specified in the Second 
Amendment to the U.S. Constitution, the Constitution of Tennessee, and 
further upheld by subsequent decisions of the U.S. Supreme Court 

• The Right, as originally written and understood, to keep and bear arms for 
self-defense, personal safety, protection of one's family and in defense of 
one's community and county 

• The right to manufacture, transfer, purchase and sell firearms and ammunition 
designed for those purposes outlined above, rights guaranteed by the U.S. 
Constitution and the Constitution of Tennessee. 

Furthermore, any regulation of the right to keep and bear arms or affiliated firearm rights that 
violates the Second, Ninth, Tenth or Fourteenth Amendments of the U.S. Constitution, that violates 
Article 1, Section 24 and 26 of the Tennessee Constitution, or that violates numerous related Supreme 
Court Decisions including those listed above shall be regarded by the people of, on, or in 
Hartsville/Trousdale County to be unconstitutional, a transgression of the Supreme Law of the Land 
and its spirit of individual sovereignty, and, therefore by necessity, unenforceable and invalid from 
the outset. 

Moreover, the criminal misuse of firearms is due to the fact that's criminals do not obey laws and this is 
not a reason to abrogate or abridge the unalienable, constitutionally guaranteed rights of law-abiding 
citizens. The last protectors of the Constitution of the United States are We the People of the United 
States and our ability to fulfill that roll successfully rests on our Second Amendment rights. 
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Therefore, the Hartsville/Trousdale County, TN government will not authorize or appropriate 
government funds, resources, employees, agencies, contractors, buildings, detention centers or 
offices for the purpose of enforcing or assisting in the enforcement of any element of such acts, laws, 
orders, mandates, rules or regulation that infringe on the right by the people to keep and bear arms 
as described and defined in detail above. 

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of 
Hartsville/Trousdale County, TN meeting in regular session that we declare that 
Hartsville/Trousdale County, TN is officially declared a gun sanctuary county.  This resolution shall 
become effective on passage, the public welfare requiring it. 

Sponsored by: Commission Chairman Dwight A. Jewell and Commissioner Rachel Jones. 

Recommended by Law Enforcement Committee on February 27, 2020. 
 

Motion to approve:    

Second motion:   Voice Vote ABSENT  

 
APPROVED:   ATTEST:  
   

Dwight Jewell 
Commission Chair 

 Rita Crowder 
County Clerk 

 



HARTSVILLE/TROUSDALE COUNTY GOVERNMENT 

PLANNING COMMISSION  
 

AGENDA 

MONDAY, MARCH 9, 2020 | 7:00 P.M | TC Courthouse 

 

 The Agenda is as the following: 

 

1. Roll call 

 

2. Minutes of previous meeting (2-10-2020) 

 

3.  Old business:  

 

4. New business:   

a. Clearview Farms Plat (Map 88 Parcel 18.02 Lots 9 and 10- Commission needs to review 

and decide if they wish to approve or deny the plat Contingent upon Sumner Counties 

approval of the same Plat. Or Trousdale Planning Commission can yield review of the plat 

to Sumner County, as only a small portion of the lots and no roads or housing will be in 

Trousdale County. 

b. Request for a change in Zoning, A-1 to R-1 from Bill Fergusson. This 2.83 acre lot , that lie 

in Trousdale County, identified as Hawkins Branch Map 006 Parcel 004.01 Hartsville Tn. 

This request is to fix a Lot size issues. 

c. Request for a change in Zoning, C-2 to R-1 from Henry Case. This .35 acre lot , that lie in 

Trousdale County, identified as 106 Hilltop DR Hartsville Tn. This lot is a Residential lot 

zoned commercial and is requesting rezoning to match use. 

d. Troy Carman Plat Approval (Map 17 Parcel 7.05) For 4 lots on a 10 acre property on Hwy 

231 N. 

 

5. Report from chairman. 

 

6. Report from building inspector. 

 

7. Permit Totals Will be reported at meeting. 

2019 Building permit Totals 

Permit Fees: $164,238 

Impact Fees: $133,321.50 

Total Combined: $297,559.50 

 

8. Closing remarks from the chair and commission. 

 

9. Adjourn  
 



BA 141 Incentive Bonus $116,032 |  BUDGET AMENDMENT

CREDIT:

71100-185

71100-201

71100-204

71100-212

71150-185

71150-201

71150-204

71150-212

71200-185 Instruction - Special Edu Prog: Incentive 47,388.00$             

71200-201 Instruction - Special Edu Prog: Social Sec 2,938.00                 

71200-204 Instruction - Special Edu Prog: State Retirement 5,037.00                 

71200-212 Instruction - Special Edu Prog: Medicare 687.00                    

71300-185 Vocational Edu Prog: Incentive 8,887.19$               

71300-201 Vocational Edu Prog: Social Sec 551.00                    

71300-204 Vocational Edu Prog: State Retirement 945.00                    

71300-212 Vocational Edu Prog: Medicare 129.00                    

72130-185 Other Student Support: Incentive 2,454.00$               

72130-201 Other Student Support: Social Sec 152.00                    

72130-204 Other Student Support: State Retirement 260.00                    

72130-212 Other Student Support: Medicare 36.00                      

72210-185 Regular Instruction Prog: Incentive 18,450.00$             

72210-201 Regular Instruction Prog: Social Sec 1,144.00                 

72210-204 Regular Instruction Prog: State Retirement 1,962.00                 

72210-212 Regular Instruction Prog: Medicare 268.00                    

72220-185 Support Services - Special Edu Prog: Incentive 8,470.58$               

72220-201 Support Services - Special Edu Prog: Social Sec 526.00                    

72220-204 Support Services - Special Edu Prog: State Retirement 901.00                    

72220-212 Support Services - Special Edu Prog: Medicare 123.00                    

72410-185 Office of the Principal: Incentive 12,447.84$             

72410-201 Office of the Principal: Social Sec 772.00                    

72410-204 Office of the Principal: State Retirement 1,323.00                 

72410-212 Office of the Principal: Medicare 181.00                    

TOTAL 116,032.61$         

Purpose:

Budget Amendment Total 116,032.61$   

As approved by the Board of Education

As approved by the Budget & Finance Committee

Motion to approve:

Second: Absent

Budget Amendment 2020-141-09

APPROVED: ATTEST:

Alt Inst Prog: State Retirement

Alt Inst Prog: Medicare

5,928.00                 

10,163.00               

1,388.00                 

2,500.00$               

155.00                    

265.00                    

36.00                      

Reg Inst Prog: Social Sec

Reg Inst Prog: State Retirement

Reg Inst Prog: Medicare

Alt Inst Prog: Incentive

Alt Inst Prog: Social Sec

2020-141-09

Request is hereby made to amend Fund 141 General Purpose School Fund as follows:

DEBIT:

Reg Inst Prog: Incentive 95,597.61$             

116,032.61$         

This budget amendment reflects incentive bonuses and fixed charges from 71100 and 71150 categories for which 

both were originally budgeted to the respective categories for which bonus were spent. 

116,032.61$   

February 20, 2020

Voice Vote

DWIGHT JEWELL

COMMISSION CHAIRMAN

RITA CROWDER

COUNTY CLERK

approved by Commission on 




